
Group Life Insurance For Small Business Contributed by adminTuesday, 19 September 2006In today&rsquo;s competitive job market Business owners recognize the importance of attracting and keeping good employees. Providing group term life insurance is an economical way for employers to provide a quality benefit that employee&rsquo;s value and appreciate. Many think that group life insurance for small business offers good value for money.Due to the number of employees you have, some group life insurance company has a plan designed to cover your full-time workers. This group life insurance covers health, life or long-term disability, and this can be accomplished through the convenience of one simplified billing statement. As you are the employer it is up to you to offer all these or only a few to the employee. In fact a business with less than 1,000 employees usually purchases group life insurance. There are varieties of benefit schedules that you have to choose. The insurance company may offer the most suitable policy, assisting the company to compare rates and understand different insurance products. Usually the companies pay a particular portion of the premium of each employee.There is no such legal operation required for the guaranteed issue policies to a company. In fact the price paid for the policies by the small business considering on the number, average age and gender of the employers. In fact the type of business is also a considerable factor. For example an explosives manufacturer would have to pay more than a software development company or a publisher.The insurance does not affect the group&rsquo;s rate if there is one employee affected with HIV or cancer. But employees on leave due to disability or maternity are not eligible for group life insurance until they join back.There is a need for a re-evaluation of the employee benefits as the business grows also. To make the premiums even lesser some smart companies have a periodic re-evaluation of factors such as age or gender of the employees. In fact annual salary of an employee is 2 or 3 times lesser than an expanded group life insurance. The employees gets continued coverage even after they resign or retire as it offers the &lsquo;portability&rsquo; feature. There are different group life insurance policies which are required by different types of employees. Surprisingly some plans also cover spouses and children, without any medical examination also.However smaller companies can&rsquo;t afford such plans. Employers have to pay a particular amount of the premium in such cases and if the employees want more coverage, they can pay the extra amount also. You must check if insurance company is financially strong or not to choose the right insurance company. Try to find out what size of businesses the company works with. You need to check for positives such us portability, accelerated death benefits and waiver of premium benefits if you have plans to offer voluntary group life insurance. This will help you pay less.{mosgoogle left}
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